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EXTRAORDINARY MEETING AGENDA 

Fifth Week, Hilary Term 2025 

Sunday Sixteenth February, 12:30 PM 

 

President & Chair: Michael Leslie 

Vice-President & Secretary: Angelina Hong 

Returning Officer & Constitutional Oracle: Jacob Harvey 

 

1. Report from the President 

 

[There are fifteen minutes of attempts to acquire quorum. The virtual meeting procedure is used to 

allow for the virtual participation of Aanika, Garion, and Oskari. Eventually, there is quorum.]  

 

Michael: Good afternoon, everyone, thank you all for coming. Report from me, I had JCC this week, 

we had some discussion on the welfare changes that should hopefully be ratified today. College was very 

happy with that. As I said, it was the best compromise that we could come to. I got no-conned very 

briefly. The proposer then decided not to pursue it to the full extent. So, you’re stuck with me. Angelina 

went on my behalf to Equality Committee. The main thing taken from that is from Freshers’ Week in 

this coming year, there will be mandatory EDI training for all Freshers.   

 

2. Questions to Officers 

 

 

3. Reading from the Poet Laureate  

 

 

4. Ratifications from Previous Meetings 

 

AMENDMENT OF THE CONSTITUTION, MANDATES DOCUMENT, AND STANDING ORDERS 

IN RESPECT OF COMMUNITY OFFICERS 

 

This JCR notes that— 

❖ There are three Welfare Officers on the JCR Committee, who are the Welfare 

Officer (Equalities), Welfare Officer (Men’s), and Welfare Officer (Women’s); 

❖ Though the most visible activity of the Welfare Officers is Welfare Tea, the 

Welfare Officer all have a variety of Standing Orders, such as ones relating to the 

signposting of support and liaison with Collegiate welfare; 

❖ However, the role of the Welfare Officers does not emphasise, under the Standing 

Orders, the direct provision of welfare; 

❖ Rather, it is the Peer Supporters and the resources of College, the Student Union 

(when affiliated), and the University which are intended to be the direct providers 

of services relating to welfare; 

❖ For this reason, the College Welfare Committee has requested that the Welfare 

Officers be renamed, so as to clarify the responsibilities of the roles, with the 

necessary amendments to the Constitution and to the relevant annexes thereof. 
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This JCR believes that— 

❖ It is appropriate for the names of roles to reflect the actual responsibilities of the 

roles; 

❖ Furthermore, there are numerous outdated parts of the Standing Orders, such as 

reference to the nonexistent Access and Admissions Officer, which can be 

amended as part of this alteration; 

❖ The name of “Community Officer” is a more accurate descriptor for the role of 

the current Welfare Officers, because a lot of the tasks of the Welfare Officers are 

related to engagement in the Corpuscular community; 

❖ Therefore, it is warranted to amend the Constitution, the Standing Orders, and the 

Mandates Document to reflect this renaming and to correct minor errors. 

 

This JCR resolves to— 

❖ Amend Section 18, Clause II(n) of the Constitution so as to become the following: 

“Community Officer (Equalities);”; 

❖ Amend Section 18, Clause II(o) of the Constitution so as to become the following: 

“Community Officer (Men’s);”; 

❖ Amend Section 18, Clause II(p) of the Constitution so as to become the following: 

“Community Officer (Women’s);”; 

❖ Amend Section 19, Clause I(n) of the Constitution so as to become the following: 

“Community Officer (Equalities);”; 

❖ Amend Section 19, Clause I(o) of the Constitution so as to become the following: 

“Community Officer (Men’s);”; 

❖ Amend Section 19, Clause I(p) of the Constitution so as to become the following: 

“Community Officer (Women’s);”; 

❖ Amend Section 20, Clause II(d) of the Constitution so as to become the following: 

“Community Officer (Equalities);”; 

❖ Amend Section 20, Clause II(e) of the Constitution so as to become the following: 

“Community Officer (Men’s);”; 

❖ Amend Section 20, Clause II(f) of the Constitution so as to become the following: 

“Community Officer (Women’s);”; 

❖ Amend Section 20, Clause VI of the Constitution so as to become the following: 

“The Community Officer (Equalities) shall be directly responsible for the oversight 

and management of:”; 

❖ Amend Section 22, Clause I of the Constitution so as to become the following: 

“The Equalities Committee shall be Chaired by the Community Officer 

(Equalities) and shall meet informally at least twice per term.”; 

❖ Amend Section 22, Clause II(b) of the Constitution so as to become the following: 

“Community Officer (Equalities);”; 

❖ Amend Section 22, Clause II(c) of the Constitution so as to become the following: 

“Community Officer (Men’s);”; 

❖ Amend Section 22, Clause II(d) of the Constitution so as to become the following: 

“Community Officer (Women’s);”; 

❖ Amend Section 22, Clause IV of the Constitution so as to become the following: 

“The responsibilities of an unfilled role on the Equalities Committee shall be 

undertaken by the most appropriate Representative on the Committee or by the 

Community Officer (Equalities).”; 

❖ Amend Section 24, Clause II of the Constitution so as to become the following: 

“The Freshers’ Week Committee shall consist of the President, Vice-President, 

Treasurer, Access and Class Officer, Clubs and Societies Officer, Entz Officer 

(External), Entz Officer (Internal), Entz President, International Students Officer, 

Community Officer (Equalities), Community Officer (Men’s), Community Officer 

(Women’s), and any other Officers invited by the above committee.”; 

❖ Amend Section 28, Clause I(g) of the Constitution so as to become the following: 

“Community Officer (Women’s); and”; 
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❖ Amend Section 28, Clause II(c) of the Constitution so as to become the following: 

“Community Officer (Men’s);”; 

❖ Amend Section 28, Clause III(e) of the Constitution so as to become the following: 

“Community Officer (Equalities);”; 

❖ Amend Section 28, Clause V of the Constitution so as to become the following: 

“The Representatives on the Equalities Committee shall be elected posts. There 

shall be no additional requirements to vote in the election of those Representatives 

beyond the requirements that exist to vote in the election of any other Officer or 

Representative. If no candidate is elected, then the Community Officer (Equalities) 

shall fulfil the duties of the position by default.”; 

❖ Amend Section 30, Clause I of the Constitution so as to become the following: 

“Members who do not identify as women may stand for the post of Community 

Officer (Men’s) and Members who do not identify as men may stand for the post 

of Community Officer (Women’s). All Members of the JCR may vote in elections 

for both posts.”; 

❖ Amend Section 32, Clause I(a) of the Constitution so as to become the following: 

“All candidates for the positions of President, Vice-President, Treasurer, Domestic 

Officer, Community Officer (Equalities), Community Officer (Men’s), and 

Community Officer (Women’s) are required to produce a short, one-page 

manifesto that will be circulated by the Returning Officer to the JCR and MCR 

before hustings, and all other candidates may do so at discretion; and”; 

❖ Amend the Mandates Document so as to replace the heading of “Welfare Officer 

(Equalities)” with the heading of “Community Officer (Equalities)”; 

❖ Amend the Mandates Document so as to replace the heading of “Welfare Officer 

(Men’s)” with the heading of “Community Officer (Men’s)”; 

❖ Amend the Mandates Document so as to replace the heading of “Welfare Officer 

(Women’s)” with the heading of “Community Officer (Women’s)”; 

❖ Amend the Standing Orders so as to replace the heading of “Welfare Officer 

(Equalities)” with the heading of “Community Officer (Equalities)”; 

❖ Amend the Standing Orders so as to replace the heading of “Welfare Officer 

(Men’s)” with the heading of “Community Officer (Men’s)”; 

❖ Amend the Standing Orders so as to replace the heading of “Welfare Officer 

(Women’s)” with the heading of “Community Officer (Women’s)”; 

❖ Amend the Standing Orders so as to replace Standing Order 8 of the President 

with the following text: “To act as a Community Officer for junior members”; 

❖ Amend the Standing Orders so as to replace Standing Order 33 of the Access and 

Class Officer with the following text: “To fulfil the Standing Orders of an unfilled 

BME Representative, Disabilities Representative, Faith Representative, or 

LGBTQ+ Representative, if appointed to do so by the Community Officer 

(Equalities)”; 

❖ Amend the Standing Orders so as to replace Standing Order 10 of the BME 

Representative with the following text: “To fulfil the Standing Orders of an unfilled 

Disabilities Representative, Faith Representative, or LGBTQ+ Representative, if 

appointed to do so by the Community Officer (Equalities)”; 

❖ Amend the Standing Orders so as to replace Standing Order 9 of the Disabilities 

Representative with the following text: “To fulfil the Standing Orders of an unfilled 

BME Representative, Faith Representative, or LGBTQ+ Representative, if 

appointed to do so by the Community Officer (Equalities)”; 

❖ Amend the Standing Orders so as to replace Standing Order 7 of the Faith 

Representative with the following text: “To fulfil the Standing Orders of an unfilled 

BME Representative, Disabilities Representative, or LGBTQ+ Representative, if 

appointed to do so by the Community Officer (Equalities)”; 

❖ Amend the Standing Orders so as to replace Standing Order 10 of the LGBTQ+ 

Representative with the following text: “To fulfil the Standing Orders of an unfilled 
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BME Representative, Disabilities Representative, or Faith Representative, if 

appointed to do so by the Community Officer (Equalities)”; 

❖ Amend the Standing Orders so as to replace all the Standing Orders of the 

Welfare Officer (Equalities) with the following Standing Orders: 

❖ “Elected: Trinity 

❖ Committees: JCR Committee, College Welfare Committee, Equalities 

Committee (Chair) 

❖ 1. To represent JCR interests on the above committees 

❖ 2. To attend all committees unless apologies are sent prior to the 

committee meeting 

❖ 3. To support students regarding welfare issues, and work to encourage 

respect and a regard for each other’s wellbeing amongst the College 

community, working with senior members on specific events where 

appropriate 

❖ 4. To signpost welfare services within College, in the University, and 

more broadly 

❖ 5. To publicise welfare-related information from College 

❖ 6. To liaise with Oxford SU (when affiliated) in connection with its 

welfare services 

❖ 7. To liaise with all other JCR Officers who have a student wellbeing 

capacity, convening a meeting at least once a term, so as to coordinate 

activities and better serve undergraduate members 

❖ 8. To promote the College’s counsellor in collaboration with the 

University Counselling Services 

❖ 9. To optionally attend counselling with the College’s counsellor each 

term in direct relation to the role of Community Officer 

❖ 10. To provide, in cooperation with Oxford Sexual Health Service, free 

condoms for JCR members 

❖ 11. To ensure that there are condoms available in the wellbeing pidge at 

all times 

❖ 12. To attend SU workshops (when affiliated) which pertain to the role of 

Community Officer 

❖ 13. To run Welfare Tea each weekend of term and ensure that every JCR 

member is welcome at Welfare Tea 

❖ 14. To represent JCR wellbeing at College Welfare Lunch once a term 

❖ 15. To organise non-clubbing events during Freshers’ week in connection 

with the JCR President 

❖ 16. To liaise with members of the MCR and SCR as appropriate when 

wellbeing issues in College are raised 

❖ 17. To organise a Wellbeing Week in collaboration with the other 

Community Officers every term 

❖ 18. To organise care-packages for Finalists during each Trinity Term 

❖ 19. To administer the Cookie Fairy’s email address and organise the 

delivery of cookies 

❖ 20. To meet with the Dean of Welfare to regularly help to update the 

Welfare Document 

❖ 21. To maintain a strong relationship with the Dean of Welfare and invite 

each new Dean of Welfare to a JCR Tea in their inaugural term 

❖ 22. To circulate and publish the Welfare Document to the JCR on a 

termly basis 

❖ 23. To circulate the Welfare Document to the SCR with an emphasis on 

new changes 

❖ 24. To promote equal opportunities and diversity within Corpus, 

especially for underrepresented groups 
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❖ 25. To be aware of and promote to the JCR any unprompted events 

pertaining to class, disability, ethnicity, faith, gender, or sexuality 

❖ 26. To liaise with the Equalities Committee and JCR members to organise 

events, each term, that promote diversity and inclusivity 

❖ 27. To arrange memorial or anniversary events within College, if 

appropriate, to commemorate, celebrate, or remember events pertaining 

to class, disability, ethnicity, faith, gender, or sexuality 

❖ 28. To liaise with the Returning Officer to ensure that the JCR follows 

Section 3, Clause IV of the Constitution 

❖ 29. To hold a meeting twice a term of the Equalities Committee 

❖ 30. To use, and promote the use of, the Four College Fund, where 

appropriate 

❖ 31. To organise an annual Unity Week in liaison with the JCR President, 

the Access and Class Officer, the BME Representative, the Disabilities 

Representative, the Faith Representative, and the LGBTQ+ 

Representative, and in liaison with the other Community Officers 

❖ 32. To appoint a Full Member of the JCR to fulfil the Standing Orders of 

the unfilled role of the BME Representative, the Disabilities 

Representative, the Faith Representative, or the LGBTQ+ Representative, 

if any of those roles is unfilled, with a preference for the Access and Class 

Officer, the Community Officer (Men’s), the Community Officer 

(Women’s), or any of the aforementioned Representatives 

❖ 33. To promote any unfilled Representative role relevant to equal 

opportunities in order to fill it 

❖ 34. To work with the SU and the SU’s campaigns (when affiliated) 

❖ 35. To work with the Access and Class Officer to assist with access to 

underrepresented groups 

❖ 36. To liaise with the JCR President and the other Community Officers in 

producing the annual wellbeing report”; 

❖ Amend the Standing Orders so as to replace all the Standing Orders of the 

Welfare Officer (Men’s) with the following Standing Orders: 

❖ “Elected: Hilary 

❖ Committees: JCR Committee, College Welfare Committee, Equalities 

Committee 

❖ 1. To represent JCR interests on the above committees 

❖ 2. To attend all committees unless apologies are sent prior to the 

committee meeting 

❖ 3. To support students regarding welfare issues, and work to encourage 

respect and a regard for each other’s wellbeing amongst the College 

community, working with senior members on specific events where 

appropriate 

❖ 4. To signpost welfare services within College, in the University, and 

more broadly 

❖ 5. To publicise welfare-related information from College 

❖ 6. To liaise with Oxford SU (when affiliated) in connection with its 

welfare services 

❖ 7. To liaise with all other JCR Officers who have a student wellbeing 

capacity, convening a meeting at least once a term, so as to coordinate 

activities and better serve undergraduate members 

❖ 8. To promote the College’s counsellor in collaboration with the 

University Counselling Services 

❖ 9. To optionally attend counselling with the College’s counsellor each 

term in direct relation to the role of Community Officer 

❖ 10. To provide, in cooperation with Oxford Sexual Health Service, free 

condoms for JCR members 



 6 

❖ 11. To ensure that there are condoms available in the wellbeing pidge at 

all times 

❖ 12. To attend SU workshops (when affiliated) which pertain to the role of 

Community Officer 

❖ 13. To run Welfare Tea each weekend of term and ensure that every JCR 

member is welcome at Welfare Tea 

❖ 14. To represent JCR wellbeing at College Welfare Lunch once a term 

❖ 15. To organise non-clubbing events during Freshers’ week in connection 

with the JCR President 

❖ 16. To liaise with members of the MCR and SCR as appropriate when 

wellbeing issues in College are raised 

❖ 17. To organise a Wellbeing Week in collaboration with the other 

Community Officers every term 

❖ 18. To organise care-packages for Finalists during each Trinity Term 

❖ 19. To administer the Cookie Fairy’s email address and organise the 

delivery of cookies 

❖ 20. To meet with the Dean of Welfare to regularly help to update the 

Welfare Document 

❖ 21. To maintain a strong relationship with the Dean of Welfare and invite 

each new Dean of Welfare to a JCR Tea in their inaugural term 

❖ 22. To circulate and publish the Welfare Document to the JCR on a 

termly basis 

❖ 23. To circulate the Welfare Document to the SCR with an emphasis on 

new changes 

❖ 24. To publish all men-related information released by College, the SU 

(when affiliated), and the University 

❖ 25. To be a member of Freshers’ Committee and hold a workshop on 

consent during Freshers’ Week, in collaboration with the Community 

Officer (Women’s) 

❖ 26. To organise and advertise men-focused events within College, the SU 

(when affiliated), and the University 

❖ 27. To fulfil the Standing Orders of an unfilled Representative role if 

appointed to do so by the Community Officer (Equalities)”; 

❖ Amend the Standing Orders so as to replace all the Standing Orders of the 

Welfare Officer (Women’s) with the following Standing Orders: 

❖ “Elected: Michaelmas 

❖ Committees: JCR Committee, College Welfare Committee, Equalities 

Committee 

❖ 1. To represent JCR interests on the above committees 

❖ 2. To attend all committees unless apologies are sent prior to the 

committee meeting 

❖ 3. To support students regarding welfare issues, and work to encourage 

respect and a regard for each other’s wellbeing amongst the College 

community, working with senior members on specific events where 

appropriate 

❖ 4. To signpost welfare services within College, in the University, and 

more broadly 

❖ 5. To publicise welfare-related information from College 

❖ 6. To liaise with Oxford SU (when affiliated) in connection with its 

welfare services 

❖ 7. To liaise with all other JCR Officers who have a student wellbeing 

capacity, convening a meeting at least once a term, so as to coordinate 

activities and better serve undergraduate members 

❖ 8. To promote the College’s counsellor in collaboration with the 

University Counselling Services 
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❖ 9. To optionally attend counselling with the College’s counsellor each 

term in direct relation to the role of Community Officer 

❖ 10. To provide, in cooperation with Oxford Sexual Health Service, free 

condoms for JCR members 

❖ 11. To ensure that there are condoms available in the wellbeing pidge at 

all times 

❖ 12. To attend SU workshops (when affiliated) which pertain to the role of 

Community Officer 

❖ 13. To run Welfare Tea each weekend of term and ensure that every JCR 

member is welcome at Welfare Tea 

❖ 14. To represent JCR wellbeing at College Welfare Lunch once a term 

❖ 15. To organise non-clubbing events during Freshers’ week in connection 

with the JCR President 

❖ 16. To liaise with members of the MCR and SCR as appropriate when 

wellbeing issues in College are raised 

❖ 17. To organise a Wellbeing Week in collaboration with the other 

Community Officers every term 

❖ 18. To organise care-packages for Finalists during each Trinity Term 

❖ 19. To administer the Cookie Fairy’s email address and organise the 

delivery of cookies 

❖ 20. To meet with the Dean of Welfare to regularly help to update the 

Welfare Document 

❖ 21. To maintain a strong relationship with the Dean of Welfare and invite 

each new Dean of Welfare to a JCR Tea in their inaugural term 

❖ 22. To circulate and publish the Welfare Document to the JCR on a 

termly basis 

❖ 23. To circulate the Welfare Document to the SCR with an emphasis on 

new changes 

❖ 24. To publish all women-related information released by College, the SU 

(when affiliated), and the University 

❖ 25. To be a member of Freshers’ Committee and hold a workshop on 

consent during Fresher’s Week, in collaboration with the Community 

Officer (Men’s) 

❖ 26. To organise and advertise women-focused events within College, the 

SU (when affiliated), and the University 

❖ 27. To hold an annual Women*’s Formal each year and publicise the 

date one term in advance 

❖ 28. To organise the purchase of sanitary products and store some on each 

College site 

❖ 29. To fulfil the Standing Orders of an unfilled Representative role if 

appointed to do so by the Community Officer (Equalities)”; 

❖ Clarify that the present Welfare Officer (Equalities) shall become the Community 

Officer (Equalities), that the present Welfare Officer (Men’s) shall become the 

Community Officer (Men’s), and that the present Welfare Officer (Women’s) shall 

become the Community Officer (Women’s), immediately and without a by-

election, upon the passage of this Motion; 

❖ Mandate the Returning Officer to edit the JCR Committee Board so as to reflect 

the changes enacted by this Motion; 

❖ Mandate the Computing and Website Overlord to edit the website of the JCR so as 

to reflect the changes enacted by this Motion. 

 

Proposer: Oskari Penttinen 

Seconder: Rei Ota 

 

Clara seconds instead of Rei 
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JJ raises procedural motion to skip reading 
 

For: 7 

Against: 0 

Abstain: 0 

 

Michael: This has already passed once. College is happy with this. It is the best thing we could come 

up with. 

 

Vote: 

 

For: 10 

Against: 0 

Abstain: 0 

 

Motion passes 

 

AMENDMENT OF THE CONSTITUTION, MANDATES DOCUMENT, AND STANDING ORDERS 

IN RESPECT OF COMMUNITY OFFICERS (final) 

 

This JCR notes that— 

❖ There are three Welfare Officers on the JCR Committee, who are the Welfare 

Officer (Equalities), Welfare Officer (Men’s), and Welfare Officer (Women’s); 

❖ Though the most visible activity of the Welfare Officers is Welfare Tea, the 

Welfare Officer all have a variety of Standing Orders, such as ones relating to the 

signposting of support and liaison with Collegiate welfare; 

❖ However, the role of the Welfare Officers does not emphasise, under the Standing 

Orders, the direct provision of welfare; 

❖ Rather, it is the Peer Supporters and the resources of College, the Student Union 

(when affiliated), and the University which are intended to be the direct providers 

of services relating to welfare; 

❖ For this reason, the College Welfare Committee has requested that the Welfare 

Officers be renamed, so as to clarify the responsibilities of the roles, with the 

necessary amendments to the Constitution and to the relevant annexes thereof. 

 

This JCR believes that— 

❖ It is appropriate for the names of roles to reflect the actual responsibilities of the 

roles; 

❖ Furthermore, there are numerous outdated parts of the Standing Orders, such as 

reference to the nonexistent Access and Admissions Officer, which can be 

amended as part of this alteration; 

❖ The name of “Community Officer” is a more accurate descriptor for the role of 

the current Welfare Officers, because a lot of the tasks of the Welfare Officers are 

related to engagement in the Corpuscular community; 

❖ Therefore, it is warranted to amend the Constitution, the Standing Orders, and the 

Mandates Document to reflect this renaming and to correct minor errors. 

 

This JCR resolves to— 

❖ Amend Section 18, Clause II(n) of the Constitution so as to become the following: 

“Community Officer (Equalities);”; 

❖ Amend Section 18, Clause II(o) of the Constitution so as to become the following: 

“Community Officer (Men’s);”; 

❖ Amend Section 18, Clause II(p) of the Constitution so as to become the following: 

“Community Officer (Women’s);”; 
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❖ Amend Section 19, Clause I(n) of the Constitution so as to become the following: 

“Community Officer (Equalities);”; 

❖ Amend Section 19, Clause I(o) of the Constitution so as to become the following: 

“Community Officer (Men’s);”; 

❖ Amend Section 19, Clause I(p) of the Constitution so as to become the following: 

“Community Officer (Women’s);”; 

❖ Amend Section 20, Clause II(d) of the Constitution so as to become the following: 

“Community Officer (Equalities);”; 

❖ Amend Section 20, Clause II(e) of the Constitution so as to become the following: 

“Community Officer (Men’s);”; 

❖ Amend Section 20, Clause II(f) of the Constitution so as to become the following: 

“Community Officer (Women’s);”; 

❖ Amend Section 20, Clause VI of the Constitution so as to become the following: 

“The Community Officer (Equalities) shall be directly responsible for the oversight 

and management of:”; 

❖ Amend Section 22, Clause I of the Constitution so as to become the following: 

“The Equalities Committee shall be Chaired by the Community Officer 

(Equalities) and shall meet informally at least twice per term.”; 

❖ Amend Section 22, Clause II(b) of the Constitution so as to become the following: 

“Community Officer (Equalities);”; 

❖ Amend Section 22, Clause II(c) of the Constitution so as to become the following: 

“Community Officer (Men’s);”; 

❖ Amend Section 22, Clause II(d) of the Constitution so as to become the following: 

“Community Officer (Women’s);”; 

❖ Amend Section 22, Clause IV of the Constitution so as to become the following: 

“The responsibilities of an unfilled role on the Equalities Committee shall be 

undertaken by the most appropriate Representative on the Committee or by the 

Community Officer (Equalities).”; 

❖ Amend Section 24, Clause II of the Constitution so as to become the following: 

“The Freshers’ Week Committee shall consist of the President, Vice-President, 

Treasurer, Access and Class Officer, Clubs and Societies Officer, Entz Officer 

(External), Entz Officer (Internal), Entz President, International Students Officer, 

Community Officer (Equalities), Community Officer (Men’s), Community Officer 

(Women’s), and any other Officers invited by the above committee.”; 

❖ Amend Section 28, Clause I(g) of the Constitution so as to become the following: 

“Community Officer (Women’s); and”; 

❖ Amend Section 28, Clause II(c) of the Constitution so as to become the following: 

“Community Officer (Men’s);”; 

❖ Amend Section 28, Clause III(e) of the Constitution so as to become the following: 

“Community Officer (Equalities);”; 

❖ Amend Section 28, Clause V of the Constitution so as to become the following: 

“The Representatives on the Equalities Committee shall be elected posts. There 

shall be no additional requirements to vote in the election of those Representatives 

beyond the requirements that exist to vote in the election of any other Officer or 

Representative. If no candidate is elected, then the Community Officer (Equalities) 

shall fulfil the duties of the position by default.”; 

❖ Amend Section 30, Clause I of the Constitution so as to become the following: 

“Members who do not identify as women may stand for the post of Community 

Officer (Men’s) and Members who do not identify as men may stand for the post 

of Community Officer (Women’s). All Members of the JCR may vote in elections 

for both posts.”; 

❖ Amend Section 32, Clause I(a) of the Constitution so as to become the following: 

“All candidates for the positions of President, Vice-President, Treasurer, Domestic 

Officer, Community Officer (Equalities), Community Officer (Men’s), and 

Community Officer (Women’s) are required to produce a short, one-page 
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manifesto that will be circulated by the Returning Officer to the JCR and MCR 

before hustings, and all other candidates may do so at discretion; and”; 

❖ Amend the Mandates Document so as to replace the heading of “Welfare Officer 

(Equalities)” with the heading of “Community Officer (Equalities)”; 

❖ Amend the Mandates Document so as to replace the heading of “Welfare Officer 

(Men’s)” with the heading of “Community Officer (Men’s)”; 

❖ Amend the Mandates Document so as to replace the heading of “Welfare Officer 

(Women’s)” with the heading of “Community Officer (Women’s)”; 

❖ Amend the Standing Orders so as to replace the heading of “Welfare Officer 

(Equalities)” with the heading of “Community Officer (Equalities)”; 

❖ Amend the Standing Orders so as to replace the heading of “Welfare Officer 

(Men’s)” with the heading of “Community Officer (Men’s)”; 

❖ Amend the Standing Orders so as to replace the heading of “Welfare Officer 

(Women’s)” with the heading of “Community Officer (Women’s)”; 

❖ Amend the Standing Orders so as to replace Standing Order 8 of the President 

with the following text: “To act as a Community Officer for junior members”; 

❖ Amend the Standing Orders so as to replace Standing Order 33 of the Access and 

Class Officer with the following text: “To fulfil the Standing Orders of an unfilled 

BME Representative, Disabilities Representative, Faith Representative, or 

LGBTQ+ Representative, if appointed to do so by the Community Officer 

(Equalities)”; 

❖ Amend the Standing Orders so as to replace Standing Order 10 of the BME 

Representative with the following text: “To fulfil the Standing Orders of an unfilled 

Disabilities Representative, Faith Representative, or LGBTQ+ Representative, if 

appointed to do so by the Community Officer (Equalities)”; 

❖ Amend the Standing Orders so as to replace Standing Order 9 of the Disabilities 

Representative with the following text: “To fulfil the Standing Orders of an unfilled 

BME Representative, Faith Representative, or LGBTQ+ Representative, if 

appointed to do so by the Community Officer (Equalities)”; 

❖ Amend the Standing Orders so as to replace Standing Order 7 of the Faith 

Representative with the following text: “To fulfil the Standing Orders of an unfilled 

BME Representative, Disabilities Representative, or LGBTQ+ Representative, if 

appointed to do so by the Community Officer (Equalities)”; 

❖ Amend the Standing Orders so as to replace Standing Order 10 of the LGBTQ+ 

Representative with the following text: “To fulfil the Standing Orders of an unfilled 

BME Representative, Disabilities Representative, or Faith Representative, if 

appointed to do so by the Community Officer (Equalities)”; 

❖ Amend the Standing Orders so as to replace all the Standing Orders of the 

Welfare Officer (Equalities) with the following Standing Orders: 

❖ “Elected: Trinity 

❖ Committees: JCR Committee, College Welfare Committee, Equalities 

Committee (Chair) 

❖ 1. To represent JCR interests on the above committees 

❖ 2. To attend all committees unless apologies are sent prior to the 

committee meeting 

❖ 3. To support students regarding welfare issues, and work to encourage 

respect and a regard for each other’s wellbeing amongst the College 

community, working with senior members on specific events where 

appropriate 

❖ 4. To signpost welfare services within College, in the University, and 

more broadly 

❖ 5. To publicise welfare-related information from College 

❖ 6. To liaise with Oxford SU (when affiliated) in connection with its 

welfare services 
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❖ 7. To liaise with all other JCR Officers who have a student wellbeing 

capacity, convening a meeting at least once a term, so as to coordinate 

activities and better serve undergraduate members 

❖ 8. To promote the College’s counsellor in collaboration with the 

University Counselling Services 

❖ 9. To optionally attend counselling with the College’s counsellor each 

term in direct relation to the role of Community Officer 

❖ 10. To provide, in cooperation with Oxford Sexual Health Service, free 

condoms for JCR members 

❖ 11. To ensure that there are condoms available in the wellbeing pidge at 

all times 

❖ 12. To attend SU workshops (when affiliated) which pertain to the role of 

Community Officer 

❖ 13. To run Welfare Tea each weekend of term and ensure that every JCR 

member is welcome at Welfare Tea 

❖ 14. To represent JCR wellbeing at College Welfare Lunch once a term 

❖ 15. To organise non-clubbing events during Freshers’ week in connection 

with the JCR President 

❖ 16. To liaise with members of the MCR and SCR as appropriate when 

wellbeing issues in College are raised 

❖ 17. To organise a Wellbeing Week in collaboration with the other 

Community Officers every term 

❖ 18. To organise care-packages for Finalists during each Trinity Term 

❖ 19. To administer the Cookie Fairy’s email address and organise the 

delivery of cookies 

❖ 20. To meet with the Dean of Welfare to regularly help to update the 

Welfare Document 

❖ 21. To maintain a strong relationship with the Dean of Welfare and invite 

each new Dean of Welfare to a JCR Tea in their inaugural term 

❖ 22. To circulate and publish the Welfare Document to the JCR on a 

termly basis 

❖ 23. To circulate the Welfare Document to the SCR with an emphasis on 

new changes 

❖ 24. To promote equal opportunities and diversity within Corpus, 

especially for underrepresented groups 

❖ 25. To be aware of and promote to the JCR any unprompted events 

pertaining to class, disability, ethnicity, faith, gender, or sexuality 

❖ 26. To liaise with the Equalities Committee and JCR members to organise 

events, each term, that promote diversity and inclusivity 

❖ 27. To arrange memorial or anniversary events within College, if 

appropriate, to commemorate, celebrate, or remember events pertaining 

to class, disability, ethnicity, faith, gender, or sexuality 

❖ 28. To liaise with the Returning Officer to ensure that the JCR follows 

Section 3, Clause IV of the Constitution 

❖ 29. To hold a meeting twice a term of the Equalities Committee 

❖ 30. To use, and promote the use of, the Four College Fund, where 

appropriate 

❖ 31. To organise an annual Unity Week in liaison with the JCR President, 

the Access and Class Officer, the BME Representative, the Disabilities 

Representative, the Faith Representative, and the LGBTQ+ 

Representative, and in liaison with the other Community Officers 

❖ 32. To appoint a Full Member of the JCR to fulfil the Standing Orders of 

the unfilled role of the BME Representative, the Disabilities 

Representative, the Faith Representative, or the LGBTQ+ Representative, 

if any of those roles is unfilled, with a preference for the Access and Class 
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Officer, the Community Officer (Men’s), the Community Officer 

(Women’s), or any of the aforementioned Representatives 

❖ 33. To promote any unfilled Representative role relevant to equal 

opportunities in order to fill it 

❖ 34. To work with the SU and the SU’s campaigns (when affiliated) 

❖ 35. To work with the Access and Class Officer to assist with access to 

underrepresented groups 

❖ 36. To liaise with the JCR President and the other Community Officers in 

producing the annual wellbeing report”; 

❖ Amend the Standing Orders so as to replace all the Standing Orders of the 

Welfare Officer (Men’s) with the following Standing Orders: 

❖ “Elected: Hilary 

❖ Committees: JCR Committee, College Welfare Committee, Equalities 

Committee 

❖ 1. To represent JCR interests on the above committees 

❖ 2. To attend all committees unless apologies are sent prior to the 

committee meeting 

❖ 3. To support students regarding welfare issues, and work to encourage 

respect and a regard for each other’s wellbeing amongst the College 

community, working with senior members on specific events where 

appropriate 

❖ 4. To signpost welfare services within College, in the University, and 

more broadly 

❖ 5. To publicise welfare-related information from College 

❖ 6. To liaise with Oxford SU (when affiliated) in connection with its 

welfare services 

❖ 7. To liaise with all other JCR Officers who have a student wellbeing 

capacity, convening a meeting at least once a term, so as to coordinate 

activities and better serve undergraduate members 

❖ 8. To promote the College’s counsellor in collaboration with the 

University Counselling Services 

❖ 9. To optionally attend counselling with the College’s counsellor each 

term in direct relation to the role of Community Officer 

❖ 10. To provide, in cooperation with Oxford Sexual Health Service, free 

condoms for JCR members 

❖ 11. To ensure that there are condoms available in the wellbeing pidge at 

all times 

❖ 12. To attend SU workshops (when affiliated) which pertain to the role of 

Community Officer 

❖ 13. To run Welfare Tea each weekend of term and ensure that every JCR 

member is welcome at Welfare Tea 

❖ 14. To represent JCR wellbeing at College Welfare Lunch once a term 

❖ 15. To organise non-clubbing events during Freshers’ week in connection 

with the JCR President 

❖ 16. To liaise with members of the MCR and SCR as appropriate when 

wellbeing issues in College are raised 

❖ 17. To organise a Wellbeing Week in collaboration with the other 

Community Officers every term 

❖ 18. To organise care-packages for Finalists during each Trinity Term 

❖ 19. To administer the Cookie Fairy’s email address and organise the 

delivery of cookies 

❖ 20. To meet with the Dean of Welfare to regularly help to update the 

Welfare Document 

❖ 21. To maintain a strong relationship with the Dean of Welfare and invite 

each new Dean of Welfare to a JCR Tea in their inaugural term 
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❖ 22. To circulate and publish the Welfare Document to the JCR on a 

termly basis 

❖ 23. To circulate the Welfare Document to the SCR with an emphasis on 

new changes 

❖ 24. To publish all men-related information released by College, the SU 

(when affiliated), and the University 

❖ 25. To be a member of Freshers’ Committee and hold a workshop on 

consent during Freshers’ Week, in collaboration with the Community 

Officer (Women’s) 

❖ 26. To organise and advertise men-focused events within College, the SU 

(when affiliated), and the University 

❖ 27. To fulfil the Standing Orders of an unfilled Representative role if 

appointed to do so by the Community Officer (Equalities)”; 

❖ Amend the Standing Orders so as to replace all the Standing Orders of the 

Welfare Officer (Women’s) with the following Standing Orders: 

❖ “Elected: Michaelmas 

❖ Committees: JCR Committee, College Welfare Committee, Equalities 

Committee 

❖ 1. To represent JCR interests on the above committees 

❖ 2. To attend all committees unless apologies are sent prior to the 

committee meeting 

❖ 3. To support students regarding welfare issues, and work to encourage 

respect and a regard for each other’s wellbeing amongst the College 

community, working with senior members on specific events where 

appropriate 

❖ 4. To signpost welfare services within College, in the University, and 

more broadly 

❖ 5. To publicise welfare-related information from College 

❖ 6. To liaise with Oxford SU (when affiliated) in connection with its 

welfare services 

❖ 7. To liaise with all other JCR Officers who have a student wellbeing 

capacity, convening a meeting at least once a term, so as to coordinate 

activities and better serve undergraduate members 

❖ 8. To promote the College’s counsellor in collaboration with the 

University Counselling Services 

❖ 9. To optionally attend counselling with the College’s counsellor each 

term in direct relation to the role of Community Officer 

❖ 10. To provide, in cooperation with Oxford Sexual Health Service, free 

condoms for JCR members 

❖ 11. To ensure that there are condoms available in the wellbeing pidge at 

all times 

❖ 12. To attend SU workshops (when affiliated) which pertain to the role of 

Community Officer 

❖ 13. To run Welfare Tea each weekend of term and ensure that every JCR 

member is welcome at Welfare Tea 

❖ 14. To represent JCR wellbeing at College Welfare Lunch once a term 

❖ 15. To organise non-clubbing events during Freshers’ week in connection 

with the JCR President 

❖ 16. To liaise with members of the MCR and SCR as appropriate when 

wellbeing issues in College are raised 

❖ 17. To organise a Wellbeing Week in collaboration with the other 

Community Officers every term 

❖ 18. To organise care-packages for Finalists during each Trinity Term 

❖ 19. To administer the Cookie Fairy’s email address and organise the 

delivery of cookies 
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❖ 20. To meet with the Dean of Welfare to regularly help to update the 

Welfare Document 

❖ 21. To maintain a strong relationship with the Dean of Welfare and invite 

each new Dean of Welfare to a JCR Tea in their inaugural term 

❖ 22. To circulate and publish the Welfare Document to the JCR on a 

termly basis 

❖ 23. To circulate the Welfare Document to the SCR with an emphasis on 

new changes 

❖ 24. To publish all women-related information released by College, the SU 

(when affiliated), and the University 

❖ 25. To be a member of Freshers’ Committee and hold a workshop on 

consent during Fresher’s Week, in collaboration with the Community 

Officer (Men’s) 

❖ 26. To organise and advertise women-focused events within College, the 

SU (when affiliated), and the University 

❖ 27. To hold an annual Women*’s Formal each year and publicise the 

date one term in advance 

❖ 28. To organise the purchase of sanitary products and store some on each 

College site 

❖ 29. To fulfil the Standing Orders of an unfilled Representative role if 

appointed to do so by the Community Officer (Equalities)”; 

❖ Clarify that the present Welfare Officer (Equalities) shall become the Community 

Officer (Equalities), that the present Welfare Officer (Men’s) shall become the 

Community Officer (Men’s), and that the present Welfare Officer (Women’s) shall 

become the Community Officer (Women’s), immediately and without a by-

election, upon the passage of this Motion; 

❖ Mandate the Returning Officer to edit the JCR Committee Board so as to reflect 

the changes enacted by this Motion; 

❖ Mandate the Computing and Website Overlord to edit the website of the JCR so as 

to reflect the changes enacted by this Motion. 

 

Proposer: Oskari Penttinen 

Seconder: Clara Woodhead 

 

 

 

5. Constitutional Amendments 

 

 

6. Motions of No Confidence 

 

 

7. Charity Motions 

 

 

8. Monetary Motions 

 

CORPUS CHALLENGE MOTION FOR THE EXTRAORDINARY MEETING 

 

This JCR notes that— 

❖ We currently have no food for Corpus Challenge; 

❖ We do not have a way to play badminton or volleyball on Corpus Challenge; 

❖ Robbie, who is setting up the sports pitches, has not been invited to the Corpus 

Challenge Formal. 
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This JCR believes that— 

❖ This is a problem; 

❖ We want food; 

❖ We want to play badminton and volleyball; 

❖ Robbie has helped a lot with the organisation of this event and, in the past, has 

been invited to the Formal, with the JCR paying for his ticket. 

 

This JCR resolves to— 

❖ Mandate the Treasurer to provide the Clubs and Societies Officer with £222·50 for 

the purposes of buying a volleyball and/or badminton net, snacks for Corpus 

Challenge, and a ticket to Formal for Robbie; 

❖ Mandate the Clubs and Societies Officer to spend the provided funds on buying a 

volleyball and/or badminton net, snacks for Corpus Challenge, and a ticket to 

Formal for Robbie. 

 

Proposer: JJ Fitzpatrick 

Seconder: Logan Allen 

 

Nysa seconds instead of Logan 

 

Questions: 

 

Saul: What snacks are you going to provide? 

 

JJ: As much as I can buy with £150 and I meant to include snacks and drinks. 

 

Angelina: I think that snacks include drinks. 

 

Debate:  

 

Oskari proposes amendment to reduce the venue booking budget to £50 and add the £222.50 from 
this to the budget 
 

Amendment taken as friendly 
 

Vote: 

 

For: 11 

Against: 0 

Abstain: 0  

 

Motion passes 

 

CORPUS CHALLENGE MOTION FOR THE EXTRAORDINARY MEETING (final) 

 

This JCR notes that— 

❖ We currently have no food for Corpus Challenge; 

❖ We do not have a way to play badminton or volleyball on Corpus Challenge; 

❖ Robbie, who is setting up the sports pitches, has not been invited to the Corpus 

Challenge Formal. 

 

This JCR believes that— 

❖ This is a problem; 

❖ We want food; 
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❖ We want to play badminton and volleyball; 

❖ Robbie has helped a lot with the organisation of this event and, in the past, has 

been invited to the Formal, with the JCR paying for his ticket. 

 

This JCR resolves to— 

❖ Mandate the Treasurer to provide the Clubs and Societies Officer with £222·50 for 

the purposes of buying a volleyball and/or badminton net, snacks for Corpus 

Challenge, and a ticket to Formal for Robbie; 

❖ Mandate the Treasurer to reduce the budget for Corpus Challenge for hiring 

venues to £50; 

❖ Mandate the Clubs and Societies Officer to spend the provided funds on buying a 

volleyball and/or badminton net, snacks for Corpus Challenge, and a ticket to 

Formal for Robbie. 

 

 

 

9. Motions as Submitted 

 

 
10. Emergency Motions 

 

 
11. Any Other Business 

 

 


